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This publication provides a summary of the critical
components of child care (demand, supply, and cost)
from 2005 to 2014. The analysis is based on the data
collected by LOCATE: Child Care of the Maryland
Committee for Children and the Maryland Child
Care Resource Network. The historical data collected
from 2005 to the present is analyzed in the following
summary and is used to project the data forecasts for
2010 through 2014 using Cycle Regression Analysis.
The results of the analysis are presented through a
combination of graphs, charts, and text descriptions that
summarize the data and interpret the trends.

The chart above shows the total number of children
in Maryland and groups them into the indicated age
ranges. The chart indicates the data collected to date and
projects the size of the population from which the future
need for child care will come. It is estimated that 75%

of the total population of children under the age of 12
have mothers in the work force and may re uire
child care.

Analysis of the data provides the following trends:
The number of children in the 0 4 age group is
projected to decrease by about 1 .7% from 2010
through 2014.
The number of children in the 5 age group is
projected to increase by about 1.1% from 2010
through 2014.
The number of children in the 10 11 age group
is projected to decrease by about 1. % from 2010
through 2014.
The total number of children under 12 in Maryland
is projected to decrease by about 5.0% from 2010
to 2014.

How many children in Maryland will need child care in the future?
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The graphs above depict the number of licensed child
care providers in the state of Maryland, including both
family providers and center-based programs. Separate
graphs indicating the number of school-age programs
and full-day infant care are also provided. The graphs
indicate the actual numbers collected to date and show
projections based on this information for the near
future.

As shown in the first graph, the number of family child
care providers in Maryland shows a projected decrease of
about 10% from 2010 to 2014. Over this same period,
the number of center-based programs shows a projected
growth of slightly more than 6%.

The second pair of graphs depicts the growth of school-
age programs and full-day infant centers in Maryland.
The number of school-age programs has been relatively
stable until 200 , but decreased in 200 and is projected
to continue to decrease by % from 2010 to 2014.
The number of full-day infant centers has grown at an
e tremely rapid rate from 200 to the present and is
e pected to grow by over 1 % into the year 2014.
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needHow many child care providers will there be in Maryland in the future?
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Attention Deficit Hyperactivity
Disorder – 8%

Autism Spectrum
Disorder – 17%

Social Emotional
Accommodations – 38%

Other Mental Health Disorders2 – 13%

Medical/Physical
Accommodations

Needed – 28%

Cognitive Accommodations
Needed1 – 34%

Accommodations Needed by Children with
Special Needs Served Through
LOCATE: Child Care

needIs there a need for child care that can serve children with social/emotional disorders?

1 Numbers include children with developmental delays as well as those with social/emotional disorders. Children with developmental delays often
need social/emotional accommodations in the child care setting.

2 Includes such conditions as depression, obsessive compulsive and other emotional disturbances.

he need for child care for children with special needs is substantial,
and children with emotional and social disorders comprise a large
segment of the population in need of these services.
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Providers and programs
licensed for traditional

hours only – 80%

Providers and programs
licensed for evening care – 19%

Before 6:00 p.m.
28%

6:00 p.m.-7:00 p.m.1
21%

7:00 p.m.-10:00 p.m.
4%

10:00 p.m.-12:00 a.m.
47%

12:00 a.m. or later2

0.2%

Providers and programs
licensed for overnight care – 1%

*
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What about non-traditional hours of care?
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Will the cost of child care continue to grow?
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cost
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How much of a family’s income is spent on child care?
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turnoverWhat about the turnover rate among center-based child care staff?

33% of center-based staff left their positions during 2006.

o pensation is the a or factor affecting staff turno er.
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Twenty percent (20%) of responding centers did not answer the
question regarding the relationship of compensation to turnover.

otal taff and iting taff at es onding hild are enters

taff e el u ber of e plo ees at start of ear u ber of e plo ees that left during the ear

irector 0 %

enior taff roup eaders 2 %

eachers ssistant ide 6 2%

otal taff 6 3 33%

What factors contribute to the turnover rate among center-based child care staff?

ource ur e conducted b ar land o ittee for hildren epte ber 200
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unding issues precluded a survey eing accomplished this year to update these values.



turnover12% of Maryland’s licensed family child care providers left the
profession last year.

What about the family child care provider turnover rate?
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What attract people to a career in family child care? What cau e them to leave?
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What are the average salaries of child care workers in Maryland?

The chart above summarizes the salary growth of four
categories of child care workers. Actual data, collected to
the present date, is indicated as well as future projections
based on these data. As depicted in the graph, the
salaries of all child care workers show a general increase
to date with continued projected growth.

Other surveys of child care wages support these data
and projections. Fifty Cents on a Dollar: Child Care
Compensation in Maryland (1998) reports a range of
hourly wages between $6.26 for center aides and $11.62
for center directors, while the National Child Care
Staffing Study (1998 update) reports a range of $6.00 to
$10.85 per hour for aides and teachers.

ased on current trends, by 201 , all average salaries are
projected to grow by 10 to 20 of their 2009 level.
The salaries of family child care providers is projected to
continue its growth at a higher rate than center directors
which will close the gap some over the ne t five years.
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Child Care Demographics provides annual data for components
of the child care system (demand, supply, cost, wages) for the
state and separately for each of the 23 counties and the city of
Baltimore.

Child Care and Early Education in Maryland 2005 provides a guide
to the programs and resources in Maryland’s child care system.

The Maryland Child Care Resource Network Training Calendar,
published three times a year, provides a listing of training
opportunities for child care providers statewide.

Child Care for Children with Special Needs reports on a survey,
conducted in 2005, of child care providers relating to the
availability and quality of child care for children with special
needs.

Identifying Childhood Mental Illness: How Child Care Providers
Can Help offers a checklist of behaviors that indicate the need for
professional evaluation and suggests ways providers might discuss
this with parents.

Young Children’s Mental Health Policy Conference 2006 recaps the
proceedings of conferences held in 2002, 2004, 2005, and 2006
including an assessment of and vision for mental health services
for young children in Maryland.
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How can the quality of child care be improved?
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amination o t e c a ts a o e inc eases some
a e si ni icant inc eases o most a eas nc ease
pa ticipation in t ese p o ams is impe ati e in

imp o in t e a it o c i ca e in t e state o
a an

a it

ccredited ro ram by year

2006 200 200 200 rowth 2006 200

amily roviders 05 42 66 40

enters 66 5 6

chool ge rograms 2 2 56 5 23

ro ram with redentialled er onnel by year

2006 200 200 200 rowth 2006 200

amily roviders 6 2 2 46

enters 3 0 42 4 6 5 55

chool ge rograms 0 06 4 40

Conversations on Curriculum reports on a conference held in anuary,
2002, which e plored best practices in assessment and curricula in
early childhood education. he full report and an e ecutive summary
are available on www.marylandfamilynetwork.org, under the section
entitled or hild are roviders.

amily Child Care Providers in Maryland: Profile presents data
gathered in 2004 2005 on family providers and their programs.

ommunity esources ssistant (also known as the ommunity
esource atabase) is a service provided through the Maryland hild
are esource etwork and the Maryland amily etwork.
ommunity esources ssistant provides information on resources

available to the child care community, parents and families, and others.
Maryland amily etwork, 4 0 52 5 .

nformation on after school care, including user searches by county and
neighborhood, is available at www.mdafterschool.org.

or other publications and information about child care in Maryland,
visit the M website at www.marylandfamilynetwork.org.

dditional re ource from aryland amily etwor

nly full day ( 2 hours) child care centers are included in this number.



This publication was produced
by Maryland Family Network as
a work for hire for the benefit
of, and with funds from the
Maryland State Department of
Education.

Maryland hild are esource
Network is a pro ect of
Maryland Family Network, the
Maryland State Department
of Education and Maryland s
business community.

608 Water Street
Baltimore, Maryland
21202-4079
Phone: 410-752-7588
www.marylandfamilynetwork.org

Maryland amily etwork, a Statewide oordinating ntity for the Maryland hild are e o r e etwork, ha re ared Trends in
hild are, to a i t tho e intere ted in identifying f t re hild are need . nding for thi li ation wa made a aila le y Maryland
amily etwork, the i i ion of arly hildhood e elo ment of the Maryland State e artment of d ation, and Maryland ine
omm nity.

Maryland amily etwork, 2010

Maryland Child Care Resource Network

Anne Arundel: r ndel hild are onne tion
77 We t Street, S ite 00

nna oli , M 21401
Phone: 410.222.1712 : 410.222.1728

Baltimore City: Baltimore ity hild are e o r e enter
1645 idgely Street, S ite 200
Baltimore, M 212 0
Phone: 410.685.5150 : 410.5 9.2209

Baltimore County: hild are ink
1101 orth Point Bo le ard, S ite 112
Baltimore, M 21224
Phone: 410.288.4900 : 410.288.5600

Carroll: hild are hoi e
255 lifton Bo le ard, S ite 19
We tmin ter, M 21157
Phone: 410.751.2917 : 877.2 0.7422

Frederick: hild are hoi e
26 We t Patri k Street
rederi k, M 21701

Phone: 01.662.4549
oll free: 800.75 .6841 : 01.695.4508

or 877.2 0.7422

Harford/Cecil: hild are ink of arford and e il o ntie
mmorton ro road

2105 a rel B h oad, S ite 105
Bel ir, M 21015
Phone: 44 .512.0461 : 888.244.5 8

Howard: oward o nty hild are e o r e enter
00 orth idge oad, S ite 80

lli ott ity, M 2104
Phone: 410. 1 .1940 : 410. 1 .19 0

ower hore: ower Shore hild are e o r e enter
a t am om le , S ite 500

Sali ry ni er ity
Power and Wayne Street
Sali ry, M 21804
Phone: 410.54 .6650 : 410.548. 279

Mont omery: Montgomery o nty hild are
e o r e and eferral enter
2 We t dmon ton ri e

o k ille, M 20852
Phone: 240.777. 110 : 240.777. 1 0

rince eor e s: Prin e eorge hild e o r e enter
9475 ott ford oad, S ite 202
argo, M 20774

Phone: 01.772.8420 : 01.772.8400

outhern Maryland: So thern Maryland hild are
e o r e enter

29958 ill e k reek o rt
harlotte all, M 20622

Phone: 01.290.0040
oll free: 866.290.0040
n t Mary s County : 01.290.0045
n Charles Cal ert Counties : 866.290.0045

er hore: he a eake hild are e o r e enter
he a eake ollege, P. . Bo 8

1000 ollege ir le
Wye Mill , M 21679
Phone: 410.822.5400, 46 : 888.406.145

estern Maryland: le for hildren, n .
6 W. Wa hington Street, S ite 210

ager town, M 21740
Phone: 01.7 .0000
n Alle any arrett Counties : 800.924.9188
n ashin ton County : 01.7 .6914


	trends2010_rev_1_LR
	trends2010_rev_2_LR
	trends2010_rev_3_LR
	trends2010_rev_4_LR
	trends2010_rev_5_LR
	trends2010_rev_6_LR
	trends2010_rev_7_LR
	trends2010_rev_8_LR
	trends2010_rev_9_LR
	trends2010_rev_10_LR
	trends2010_rev_11_LR
	trends2010_rev_12_LR

